





“Teaching without
lesting Is like
cooking without
lasting”
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Evaluation methodology according to domains to be
evaluated

Knowledge
Indirect methods:Oral tests,Written tests
Attitude
Indirect methods:carried out of projects
practical tests
Performance

Direct observation:in real situation or simulated
conditions

8/31/2025 S.Sabzevari 6



Before starting

to set a

X
7
©
c

9

el
7
@
S
o

®
<
z
[
0
S
o
>

b
c
S =

S
3 €
yu
X
= 9



—

Cowo g diald ailgS o aS (6,5 ojluil Llug 3l aiws o)l
Jleg )‘\ Lsd &‘ g oS Qg.o)" PRVE SOWER JRRVT Sw uiu.?\o
Algl oo (oS AigS> dornn b ailgS 0 a5 (6,5 ol

8/31/2025 S.Sabzevari 8



Behaviour~
skills/attitudes

Shows hoﬁ&

/ Knows how \
Cognition~
Knows knowledge
Miller GE. The assessment of clinical skills/ competence/ performance.
Academic Medicine (Supplement) 1990; 65: S63-567.
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360 Degree Evaluation Tool
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Tele FALO BEFFECT

* The halo effect results when a supervisor overrates
and employee by:
 Failing to see deteriorating performance because of a
good past record or personal friendship.

« Rewarding those with similar beliefs or background as his
or her own.

- Believing that, because performance is outstanding in one
area, there are no problems in other areas.



TEE FIORNS EFFECT

* The horns effect results when a supervisor
underrates employees who:

— Does not meet the impossible high standards the
supervisor sets.

— Achieves results by different methods that the supervisor
uses.

— Fails at one thing — and find that this one instance is
influencing the supervisor’s future evaluations.
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Chart Stimulated

recall oral
Examination (CSR)
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